AXIS 1: A SCHOOL THAT HELPS ITS STUDENTS SUCCEED: AN AMBITIOUS
EDUCATION FOR ALL

The school reaffirms its ambition to guarantee each of its students a demanding, inclusive
and supportive education. The welcoming of new students, the transition between cycles and
the strengthening of links between year groups allow for a smooth and gradual integration.
Personalised support is provided to address the diversity of profiles, through programmes
tailored to students with difficulties, special educational needs and outstanding academic
records. The development of critical thinking, the promotion of project-based learning, and the
rational use of digital tools and artificial intelligence drive this dynamic. It should be highlighted
that the opportunities offered to students and the continuous training of staff complete this

initiative so that everyone can achieve an ambitious goal.

Guarantee favourable welcome conditions
and ensure the successful integration of all
students: new arrivals, transfers between
schools, coordination between nursery/
primary/secondary/sixth-form schools

Actions:

o Support newcomers: mentoring between
students

» Promote joint meetings and projects
between secondary and sixth-form students

o Adapt academic requirements and consider
student diversity

e Harmonise and/or differentiate assessment
techniques

o Support students throughout their career
guidance
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Support students throughout their school
journey through personalised programmes
that combine academic excellence with
inclusion

Actions:

e Provide personalised support to students
with difficulties: specific coaching and
support

« Structure and develop specific programmes
focused on students with Special Educational
Needs

o Intellectually stimulate high-performing
students and help them achieve their goals

» Develop critical thinking and a scientific
approach

o Celebrate our students' achievements:
exhibitions, publications, ceremonies and
formal meetings

Train and innovate to provide better support
to our students

Actions:

» Ensure that all staff members, teaching and
non-teaching, are trained to manage student
diversity and inclusion

» Use an “inclusion advisor” to support teams
* Promote project-based learnings

* Adopt and use new technologies and
artificial intelligence to complement student
learning, progress and success

» Promote the career paths and opportunities
offered by the LFM





